
 
 
 
 
 
Corrigendum: World Energy Employment 2024 
Issued: November 2024 
Link to report: https://www.iea.org/reports/world-energy-employment-2024 
 
 
On page 5,  
“Just one-quarter of clean energy job growth since 2019 has occurred in emerging and 
developing economies other than China, despite these regions representing two-thirds of the 
global workforce.”  
Replaced by  
 “Just one-quarter of clean energy job growth since 2019 has occurred in emerging and 
developing economies other than China, despite these regions representing 60% of the global 
labour force.” 

 
 
On page 6,  
 “plumbers and roofers”  
  Replaced by  
 “plumbers and electricians.” 
 
 
On page 11, 
“contraction in total energy employment”  
Replaced by* 
“contraction in total employment”. 
 

 
 
 
On page 105,  
1% 
Replaced by 
14% 

  
 
 
 
 
 



   
 
 
 

 

 
 
On page 105,  
Siemens Gamesa, General Electric and Orsted cut thousands of jobs in 2023, with offshore wind 
projects the most severely hit 
 Replaced by  
Siemens Gamesa, General Electric and Orsted announced cutting thousands of jobs, with 
offshore wind projects the most severely hit 

 
 

 
 
 
 
 
 
Corrigendum: World Energy Employment 2024 
Issued: November 2024 
Link to report: https://www.iea.org/reports/world-energy-employment-2024 
 
 
Page 28 
 



   
 
 
 

 

These sentences:  
“Respondents to the IEA survey ranked digital skills such as data analysis, programming and 
digital literacy as the most important when hiring, ahead of both soft and technical skills. Online 
job postings in many regions support this finding. The share of positions requiring at least one 
specialised digital skill has more than doubled in some countries and sectors.” 
 
Have been replaced with:  
“Only half of the respondents to the IEA survey perceived that candidates are meeting the 
growing demands for digital skills, meanwhile the share of job postings requiring at least one 
specialised digital skill has more than doubled in some countries and sectors.” 
 
 
 
Page 38 
 
These sentences:  
“Clean energy sectors also tend to have, on average, a greater share of women in senior 
leadership positions, with the solar and hydropower industries leading the way. However, not all 
clean energy sectors attract more women into their workforce and the share of women in senior 
leadership remains only marginally higher than that of fossil fuel sectors in some key industries 
like wind (around 15%).” 
 
Have been replaced with: 
“Clean energy sectors also tend to have a substantially greater share of women in senior 
leadership positions, with the solar and wind industries leading the way – where women make up 
more than 25% of senior managers. However, the share of women in senior leadership remains 
below the economy-wide average in most energy sectors, with fossil fuel industries having some 
of the lowest representation – less than 14% in oil and gas (upstream), and around 8% in coal.” 
 
 
 
Page 39 
 
This figure has been updated and replaced:  

Narrowing the gender imbalance and raising the share of women in senior leadership 
positions depends also on increasing the number of women entering vocational 
occupations.  

  



   
 
 
 

 

Old version: 

Narrowing the gender imbalance and raising the share of women in senior leadership 
positions depends also on increasing the number of women entering vocational 
occupations  

Share of women in senior leadership by sector and in selected energy-related occupations, 2023 

 
IEA. CC BY 4.0.  

Sources: IEA Gender and Energy Data Explorer (Refinitiv Data), International Labour Organization. ILOSTAT 2023. Vocational 
occupations refer to skilled trades that require specialised training and hands-on experience, usually through apprenticeships or 
technical schools.  
 
 
New version: 

Narrowing the gender imbalance and raising the share of women in senior leadership 
positions depends also on increasing the number of women entering vocational 
occupations  

Share of women in senior leadership by sector and in selected energy-related occupations, 2023 

               
IEA. CC BY 4.0.    

Note: Vocational occupations refer to skilled trades that require specialised training and hands-on experience, usually through 
apprenticeships or technical schools.  
Sources: IEA analysis based on data from the IEA Gender and Energy Data Explorer (Orbis, Moody’s commercial database) 
and the International Labour Organization. ILOSTAT 2023. 
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https://www.iea.org/data-and-statistics/data-tools/gender-and-energy-data-explorer?Topic=Senior+Management&Indicator=Share+of+female+senior+managers+%28country+of+headquarters%29
https://ilostat.ilo.org/blog/where-women-work-female-dominated-occupations-and-sectors/
https://www.iea.org/data-and-statistics/data-tools/gender-and-energy-data-explorer?Topic=Senior+Management&Indicator=Share+of+female+senior+managers+%28country+of+headquarters%29
https://ilostat.ilo.org/blog/where-women-work-female-dominated-occupations-and-sectors/
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